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One of the most common reasons that someone in a workplace, whether
that is a staff member or a visitor to the premises, is injured is a slip, a trip
or a fall. Whilst slips, trips and falls are common and often do not result in @
serious injury, they are still something that can cause injury and, therefore,
will need to be covered within the relevant health and safety guidance.

If you want to know more about the health and safety guidance that
relates to slips, trips and falls, then let's take a look at it in more detail.

What legislation covers slips, trips and falls?

It is worthwhile noting that there is not a specific piece of legislation that
covers slips, trips and falls in the workplace. However, there are other
health and safety-related legislation and guidelines that will relate to the
main risks associated with slips, trips and falls.

These are:

e The Health and Safety at Work Act 1974

e The Management of Health and Safety at Work Regulations 1999
e The Workplace Regulations 1992

e The Work at Height Regulations 2005

e The Personal Protective Equipment at Work Regulations 1992

Each of these different pieces of legislation and regulations covers a
different aspect of health and safety whilst you are at work, and therefore
they are somewhat linked to slips, trips and falls.

The Health and Safety at Work Act 1974 the Health and

Safety at Work etc. Act 1974 is the main piece of legislation that covers
health and safety in the workplace throughout Great Britain.

This Act looks at the duty that employers have towards their employees
and the members of the public, the duty that employees have to one
another and to others and also the duty that self-employed people have to
either themselves or others around them.
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The Management of Health and Safety at Work
Regulations 1999

The initial Health and Safety at Work Act of 1974 have been around for
some time. Therefore, it made sense that there would be additions made to
the initial outline over the years. One of these updates or reinforcements
on the initial Act is The Management of Health and Safety at Work
Requlations 1999.

These regulations take a much closer and more detailed look at what
employers are required to do within their workplace in order to manage
health and safety. These are presented as duties that must be met and
that the workplace that they are responsible for is going to be as safe as it
can be.

The Workplace (Health, Safety and Welfare) Regulations 1992

The Workplace (Health, Safety and Welfare) Regulations of 1992 cover a
wide range of different welfare, health and safety issues and risks that may
apply to the majority of different workplaces.

It is designed to help to ensure that staff members are protected whilst
they are working and that the chance of problems developing is minimal.

The Work at Height Regulations (2005)

Working at a height can come with a variety of risks, which is why The Work
at Height Regulations (2005) was created. The regulations outline the main
things that you can do in order to prevent both death and injury should
anyone fall from a height.

The regulations look at how any work that is carried out at height is
planned, supervised and carried out. This includes things such as ensuring
that everyone working at height is competent and that the equipment that
they have, whether that is to carry out the work or to be protected whilst
they do it, is fit for purpose.
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The Personal Protective Equipment at Work
Regulations (1992)

Within many industries, there is a risk of becoming injured or unwell due to
the chemicals or materials that you come into contact with on a day-to-
day basis. This is why the Personal Protective Equipment at Work
Regulations (1992) was created.

These regulations require that employers provide their team members with
the right level of PPE to enable them to be protected whilst they are
working.

Some of the examples of PPE that should be supplied at work (depending
on the nature of the work, of course) include:

e Safety helmets

e High vis clothing

e Safety footwear

e Ear protectors

e Thermals

e« Waterproof clothing

Whilst PPE won't stop incidents from happening, what it can do is help to
minimise the impact that it has on the person both in the short and the
long term.

Employer duties

There are lots of things that an employer should ensure that they do as a
part of health and safety in the workplace and in particular related to slips,
trips and falls.

All of these things are effective in their own right, but when brought
together can really help to ensure that slips, trips and falls do not cause
too much of anissue in your workplace.

Risk assessment

It is important that you, as a business owner, arrange for a risk assessment
to be carried out in relation to slips, trips and falls.
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The idea of this risk assessment is that you look at the things that could
contribute to a slip, trip or fall happening and causing an injury. You want
to assess what the main risks are and find out whether there is a way that
you can stop them from being an issue completely or improve on them so
that they should not be as much of a problem in the future.

Principles of prevention

Whilst you should always know how you are going to approach a slip, trip
or fall should one happen in your workplace, the main thing that you need
to consider is how to prevent them from happening in the first place.

The principles of prevention include:

e Preventing contamination from getting onto the floor

e Eliminating any adverse environmental conditions

e Improving the condition of the floor

e Ensuring that footwear controls are in a place where relevant

All of these things can go a long way towards preventing a variety of slips,
trips and falls from happening in your workplace, as well as give you the
support that you need to provide to those who may have had a slip, trip or
fall whilst they are working.

Health and safety arrangements

In order to minimise the chance of slips, trips and falls happening in a
workplace, it is always good to have an overall understanding of the health
and safety arrangements that are required.

Of course, the main consideration is that the workplace that they are
working in is safe and that there have been the right measures taken to
prevent any risks to health.

This should cover not only the environment itself but also the machinery,
the materials and also the working practices too.

Another key aspect of health and safety arrangements is first aid
resources, and these will be needed should an accident, injury or incident
happen during the working day.
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Health and safety assistance

As well as, employers ensure that their workplaces and the employees who
work within them have the relevant health and safety arrangements in
place; they also need to provide health and safety assistance when they
are needed.

Health and safety assistance can come in a variety of forms. However, it is
most often going to be reactive, such as first aid.

Information for employees

Another important to do as an employer when it comes to health and
safety is to ensure that all employees have the information that they need
to keep themselves (and those around them) safe.

This can come in a variety of forms, and you need to find a format that is
going to work best for your business and your team members. This could
be regular training, updates delivered by email or perhaps signs around

the workplace that are relevant to different aspects of health and safety.
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